
City of Middleburg Heights, Ohio

Council Agenda

June 9,2026

6:00 P.M. REGULAR MEETING

CALL TO ORDER

ROLL CALL

PLEDGE OF ALLEGIANCE

Minutes of the Regular Meeting of May 26,2026
Minutes of the Executive Session of May 26,2026

COMMUNICATIONS

AUDIENCE PARTICIPATION

APPOINTMENTS AND CONFIRMATIONS

ORDINANCES. RESOLUTIONSAND MOTIONS

1. City Parks, Recreation & Services Committee - Mr. Ali, Chairman
2. Finance, Taxation & Assessments Committee - Mr. Bortolotto, Chairman
3. Legislation & Rules Committee - Mr. Zakel, Chairman
4. Public Health, Safety 8l Relief Committee - Mr. McGregor, Chairman
5. Public Improvements Committee - Mr. Sage, Chairman
6. Streets, Utilities & Railroad Committee - Mr. Meany, Chairman
7. Zoning & Building Code Committee - Mr. Ference, Chairman

MAYOR^S REPORT

1. Law Director

2. Finance Director

3. Recreation Director

4. Economic Development Director
5. Service Director

ADJOURNMENT
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2026 PENDING LEGISLATION

ORDINANCE NO. 2026-31 - INTRODUCED BY COUNCILMAN FERENGE

An Ordinance amending various sections of the Middleburg Heights Zoning Code.
First Reading & Referred to Planning Commission - April 28,2026
Second Reading - May 12,2026

UN-NUMBERED LEGISLATION

INTRODUCED BY COUNCIL PRESIDENT BORTOl.OTTO

An Ordinance to make supplemental appropriations for current expenditures and expenses for the City of
Middleburg Heights for the calendar year 2026.

INTRODUCED BY COUNCIL PRESIDENT BORTOT.OTTO

A Resolution adopting the Alternative Tax Budget Information of the City of Middleburg Heights, Ohio, for
the fiscal year beginning January 1, 2027, and submitting the same to the Budget Commission of Cuyahoga
County.

INTRODUCED BY MAYOR CASTET.M

An Ordinance amending section 135.04 of the Middleburg Heights Codified Ordinances “Recreation Program
Manager.” ^

INTRODUCED BY MAYOR rASTF.T.I.I

An Ordinance amending Ordinance 2025-93 “Establishing rates of compensation for certain municipal
employees and officers” and declaring an emergency.



DELIVERED JUN 0 4 2026

City of Middleburg Heights, Ohio

Ordinance No. 2026-

Introduced bv: Mr. Bortolotto, Mr. Meanv, and Mr. Ference

AN ORDINANCE

TO MAKE SUPPLEMENTAL APPROPRIATIONS

FOR CURRENT EXPENDITURES AND EXPENSES

FOR THE CITY OF MIDDLEBURG

HEIGHTS FOR THE CALENDAR YEAR 2026

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF MIDDLEBURG HEIGHTS,

CUYAHOGACOUNTY,STATE OF OHIO:

Section 1. That in order to provide for current expenditures and expenses for the City of Middleburg
Heights for the calendar year 2026, the following sums be appropriated from the Capital Improvements
Fund:

Increase

(Decrease)

$ 77,000.00

Description

Gen. Govt. - Capital - Central Park Furnishings

Total Increase to the Capital Improvements Fund 77,000.00

That it is hereby found and determined that all formal actions of this council concerning andSection 2.

relating to the passage of this ordinance were adopted in an open meeting of this council, and that all
deliberations of this council and any of its committees that resulted in such formal actions were in meetings
open to the public, in compliance with all legal requirements including chapter 107 of the Codified
Ordinances and section 121.22 of Ohio Revised Code.

PASSED

PRESIDENT OF COUNCIL

ATTEST:

CLERK OF COUNCIL

APPROVED ON:PRESENTED TO MAYOR

YEAS NAYS

BORTOLOTTO

MAYORALI

SAGE

MEANY

MCGREGOR

FERENCE

ZAKEL



delivered JUN 0 4 ms
2027 Tax Budget Resolution.doc

City of Middleburg Heights, Ohio

Resolution No. 2026-

Introduced by: Mr. Bortolotto. Mr. Meanv and Mr. Ference

A RESOLUTION ADOPTING THE ALTERNATIVE TAX BUDGET

INFORMATION OF THE CITY OF MIDDLEBURG HEIGHTS, OHIO,

FOR THE FISCAL YEAR BEGINNING JANUARY 1,2027, AND
SUBMITTING THE SAME TO THE BUDGET COMMISSION OF

CUYAHOGA COUNTY

WHEREAS, on October 11, 2002, the Cuyahoga County Budget Commission with an
affirmative vote of all members waived the requirement for taxing authorities of
subdivisions or other taxing units (including schools) to adopt a Tax Budget as provided
under O.R.C. Section 5705.281, but instead requires the filing of Alternative Tax Budget
Information on an annual basis; and,

WHEREAS, the Alternative Tax Budget Information for the City of Middleburg Heights,
Ohio for the fiscal year beginning January 1, 2027 has been prepared and presented to the
Council; and.

WHEREAS, Council, after due consideration, desires that the said Alternative Tax

Budget Information be adopted;

NOW THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
MIDDLEBURG HEIGHTS, CUYAHOGA COUNTY, STATE OF OHIO:

Section I: That the Alternative Tax Budget Information of the City of Middleburg
Heights, Ohio for the fiscal year beginning January I, 2027 be and the same is hereby
adopted and placed on file with the Director of Finance.

Section 2: That the Director of Finance be and is hereby directed to forward a copy of
said Alternative Tax Budget Information to the Budget Commission of Cuyahoga
County, Ohio, at the earliest possible time.

That it is hereby found and determined that all formal actions of thisSection 3.

council concerning and relating to the passage of this resolution were adopted in an open
meeting of this council, and that all deliberations of this council and any of its
committees that resulted in such formal actions were in meetings open to the public, in

compliance with all legal requirements including chapter 107 of the Codified Ordinances
and section 121.22 of Ohio Revised Code.
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PASSED

PRESIDENT OF COUNCIL

ATTEST:

CLERK OF COUNCIL

APPROVED ON:PRESENTED TO MAYOR

YEAS NAYS

BORTOLOTTO

MAYORALI

SAGE

MEANY

MCGREGOR

FERENCE

ZAKEL



City of Middleburg Heights, Ohio

DIVISION OF TAXES LEVIED
{Levies Inside & Outside 10 Mill Limitation, Inclusive Of Debt Levies)

(List All Levies Of The Taxing Authority)

SCHEDULE 1 -2027
II IV V V! VII VIII IX

$ Amount

Requested of

Budget
Commission

Authorized

by Voters on
MM/DDA^

Number of

Years Levy
to Run

CoKection

Year

Begins/Ends

Tax Year

Begins/EndsFund Purpose Levy Type Maximum Rate Authorized

General Fund Current Expenses Inside Continuous 3.75 mills or Max available $ 3,200.000

Bond Retirement Fund Debt Retirement Inside Continuous .1 mill $ 80,000

Police Pension Current Expenses Inside Continuous .3 mills $ 250,000

Fire Pension Current Expenses Inside Continuous .3 mills $ 250,000

Southwest Genera! Health Center Current Expenses 11/5/2024 Special Levy 5 2025-2029 2026-2030 1 mill $ 250,000

I



STATEMENT OF FUND ACTIVITY

SCHEDULE 2 ■ 2027

Total Estimated

Expenditures &
Encumbrances

Ending Estimated
Unencumbered

Balance

Beginning
Estimated

Fund Balance

Total Resources

Available For

Property Taxes and
Local Government

Revenue	

Total Estimated

Receipts

$ 49,315.000.00

Other Sources

Receipts

45.439,000-00

Fund By Type Expenditures

$ 10.791.700.00TOTALALL FUNDS $ 11.241.500.00 $ $ 60.556,500.00 $ 49,764.800.003.876,000.00

28.121.000.00 6.629.900.00Genera] Fund (101) 34.750,900.007,173,000 00 3,150,000.00 24.427.900.00 27,577.900.00

55,500.00S.C M.& R. Fund (201) 2,381.000.00257,000.00 2.179.500.00 2,179,500.00 2,436,500.00
125,000.00Slate Highway Fund (202) 225.000.00254,000.00 96,000.00 96,000.00

3,691,600.00

350,000.00 1

171.600.00Recreation Fund (204) 3.891,600.00 3.720.000.00200,000.00 3,691,600.00
6.000.00Court Computer Fund (207) 18,000.00 12.000.0015,000.00 3,000.00 3.000.00

L.E. Education (208) 10,000.009.000.00 10.000.001.000.00 1.000,00

L E Drug Penalty (210) 14,0000014,000.00 14,000.00

L.E. Contra Seizure (211) 2.000.00 75,500.0075,000.00 2.500.00 77.500.002.500.00 22

8,300,00LE. Drug Fine (212) 8,300.00 8,300.00

105,000.00Police Prof. Training Fund (213) 130.000.00 25,000.00110,000.00 20.000.00 20.000.00

65,000.00One Ohio Opioid Settlement Fund (214) 65,000.0050,000.00 15.000.00 15.000.00

441,000.00Medical Transport Fund (215) 531,000.00 90.000.00283,000.00 248.000.00 248.000.00 2

FEMA Grant Fund (217)

Coronavirus Relief Fund (218)
Local Fiscal Recovery Fund (219)

PACE Special Assessment Fund (220) 295,000.00 295,000.00295,000.00 295.000.00

Bond Retirement (302) 1,615,700.00 476,200.00501,000.00 75.000.00 1.515.900,00 1.590.900.00 2.091,900.00
2 2 2 2 2

Capital Improvements (401) 181.000.00181,000.00 1.340.700.00

6.985.600.00

1.521.700.00 1,340.700.001,340,700.002

Strcet/lnfrastructure Improvements (402) 6.985,600.00 66,000.0066,000.00 6,985,600-00 7,051.600.00

Fat Head's Brewing TIF Fund (425) 76,000 0076.000.0076,000.00 76.000.00

Vitalia/Omni TIF Fund (426)

Pearl Plaza TIF Fund (427) 72.000.0044.000.00 100,000.00 28,000.0056.000.00 56,000.002 22

WXZ TIF Fund (428) 110,000.0074,000.00 36.000.00 36.000.00 110.000.00

Serpentini TIF Fund (429) 91,000.0060.000.00 91,000.0031,000.00 31.000.00

Honda TIF Fund (430)

India Grocers TIF Fund (431)
Health Insurance Reserve (555) 1.979.700.001,476,000.00 5.709,300.00 3,729.600.004.233,300.00 4.233,300.00

Police Pension Fund (701) 240,000.00 36,500.0051,500.00 225,000.00 225.000.00 276.500.00
2

Fire Pension Fund (702) 36.500.0051,500.00 276,500.00 240.000.00225,000.00 225.000.00

Architect Trust Fund (712) 9,000.00 13,000.004,000.00 4.000.00 13,000.00

Builders Bond Trust (713) 90,000.00 20.000.00 110,000.00 110,000.0020,000.00
Examination of Plans (714) 18,000.00 68,000.00 68.000.0050.000.00 50.000.00

2

Yard Grade Trust (715) 3,000.00 1.000.00 4.000.00 4.000.001.00000

Sidewalk Grade Trust (716)

Tree Planting Trust (717) 9,000.009,000.00 9.000.00

Misc Inspection Deposit (718) 24,000.0014,000,00 10.000.00

12,000.00

10.000.00 24.000.00
2

Unclaimed Monies Trust (720) 100,000.00 112,000.0012,000.00 112.000.00

Veterans Memorial (722) 7,800.00 7.800.007,800.00

Rental Deposit Fund (723) 1.400.001,400 00 1,400.00
2

Flexible Spending Fund (724) 80.000.00 80.000.0080.000.00 80,000.00 2 2

Tri-City Bark Park Fund (725) 36.000.0036,000.00 36,000.00

Bd. of Building Stds. (790) 8.000.008.000.00 8,000.00 8,000.00

Southwest General (799) 201,000.00 201.000.00 201,000.00201.000.00



UNVOTED GENERAL OBLIGATION DEBT
(Include General Obligation Debt to Be Paid From Inside/Charter Millage Only)

(Do Not Include General Obligation Debt Being Paid By Other Sources)
(Do Not Include Special Obligation Bonds & Revenue Bonds)

SCHEDULE 3 - 2027

IV V VI

Principal Amount

Outstanding At The

Beginning Of The
Calendar Year

Amount Required to
Meet Calendar Year

Principal & Interest
Payments

Amount Receivable

From Other Sources

To Meet Debt

Payments

Final

Maturity
Date

Date of

IssuePurpose of Bonds or Notes

Street Improvements. Series 2021 2021 2032 2,145,000.00 376,102.50

1,098,256.26

376,102.50
Various Purpose Improvements, Series 2022 2022 2047 12,470,000.00 1,098,256.26

Totals 14,615,000.00 1,474,358.76 1,474,358.76



DELIVERED JUNO 4 2026

City of Middlebui^ Heights, Ohio

Ordinance No. 2026-

Introduced by: Mayor Matthew J. Castelli

AN ORDINANCE

AMENDING SECTION 135.04 OF THE MIDDLEBURG HEIGHTS

CODIFIED ORDINANCES “RECREATION PROGRAM MANAGER

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF

MIDDLEBURG HEIGHTS, CUYAHOGA COUNTY, STATE OF OHIO:

Section 1.

amended to read as follows effective June 1, 2026:

That Section 135.04 of the Middleburg Heights Codified Ordinances is hereby

135.04 RECREATION PROGR.\M MANAGERSPECIALIST

The position of Recreation Program ManagerSpecialist is hereby established. The Program
Manager Recreation Specialist shall be appointed by the Recreation Director and serve at his or
her pleasure. The duties of such employee Lrhali-ifHr
and iioeial fHograms. classeii uful clinics-it4Mde4he-Community CenterT-as-well us other duties
assigned. Under general direction of the Recreation Director, the Recreation Specialist is
responsible for hiring, training, scheduling, evaluating, and assigning tasks to part-time staff for
summer camps, holiday camps, and special events as well as seasonal and part-time employees:

and providing administrative and supervisorial support to the Recreation Department divisions.

Section 2.

concerning and relating to the passage of this ordinance were adopted in an open meeting of this
council, and that all deliberations of this council and any of its committees that resulted in such

formal actions were in meetings open to the public, in compliance with all legal requirements
including chapter 107 of the Codified Ordinances and section 121.22 of Ohio Revised Code.

That it is hereby found and detennined that all formal actions of this council



PASSED

PRESIDENT OF COUNCIL

ATTEST:

CLERK OF COUNCIL

APPROVED ON:PRESENTED TO MAYOR

YEAS NAYS

BORTOLOTTO

MAYORALI

SAGE

MEANY

MCGREGOR

FERENCE

ZAKEL



DELIVERED JUNO 4 2026

CITY OF MIDDLEBURG HEIGHTS, OHIO

Ordinance No. 2026-

Introduced By: Mayor Matthew J. Castelli

AN ORDINANCE AMENDING ORDINANCE 2025-93

“ESTABLISHING RATES OF COMPENSATION FOR CERTAIN

MUNICIPAL EMPLOYEES AND OFFICERS

AND DECLARING AN EMERGENCY

WHEREAS, City Council previously adopted Ordinance 2025-93 establishing rates of
compensation for certain municipal employees effective January 1, 2026 through December
31,2028; and

WHEREAS, the Administration has undergone a review of our existing ordinance and
determined it necessary to amend our current ordinance to accurately reflect job titles and
amend certain compensation provisions

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF

MIDDLEBURG HEIGHTS, STATE OF OHIO, AS FOLLOWS:

Section I: A) That effective January I, 2026 through December 31, 2028, the

compensation to be paid bi-weekly to the employees and officers listed therein
shall be as shown in the attached 2026, 2027 and 2028 pay ranges schedule

and made a part hereof as though fully rewritten herein, marked Exhibit A and
Exhibit B.

In addition to the regular compensation of the Fire Chief; the Fire Chief shall be
entitled to receive $1200.00 as and for a uniform allowance each year. Such amount

shall be paid directly to the Fire Chief in two installments of one-half of such amount
each, the first installment to be paid on June 1^ and the second installment to be paid
on December of each year.

In addition to the regular compensation of the Police Chief, the Police Chief shall be
entitled to receive $1200.00 as and for a uniform allowance each year. Such amount
shall be paid directly to the Police Chief in accordance with the procedure provided in
paragraph (a) of this section.

In addition to the regular compensation paid to the Director of Law, the Director of
Law shall receive such additional compensation as is provided for in Section 131.05

of the Codified Ordinances of the City of Middleburg Heights, Ohio. Payment of the
hourly fees shall be considered part of the Directors total compensation pursuant to
the duties prescribed by the Middleburg Heights Charter, and therefore, eligible for
all PERS benefits.

Unless specifically authorized by Council, none of the following listed employees or
officers shall be entitled to overtime compensation: Fire Chief, Police Chief, Director
of Finance, Assistant Director of Finance, Director of Public Services, Director of

a)

b)

c)

d)



Law, Assistant Director of Law, Director of Safety, Engineer, Clerk of Council, all
full-time exempt Recreation Department employees. Superintendent of Public
Service, Foreman, Executive Assistant to the Mayor, Prosecutor, Class I Building
Official, Assistant Police Chief, Assistant Fire Chief (except

Chief iii acting as I'iri: IH-vv^^tigaiof^hf -he oniilicd lo o\grume- -A^isisuim
Chiefs rate of pay), Facilities Maintenance Manager, Court Administrator, Director
of Economic Development, and Housing Manager.

In addition to the regular compensation of the Assistant Fire Chief, the Assistant Fire
Chief shall be entitled lo receive $1200.00 per year as uniform allowance. Such
amount shall be paid directly to the employee pursuant to the procedure specified in
paragraph (a) of Section 1 above. AssisUmt-Fh-'e Chief shall nhio4->e-eHtiUed-4t>
the heneills conluii-ied-4B-^eeHens the Chiyhi euFfeHf-ttgt^eeme Ht-

‘A-ith Internaiionfti Association oflMre highters. i.ocal 201-8:

In addition to the regular compensation of the Deputy Chief of Police, the Deputy
Chief of Police shall be entitled to receive $1200.00 per year as uniform allowance.
Such amount shall be paid directly to the employee pursuant to the procedure
specified in paragraph (a) of Section 1 above.

In addition to the regular compensation, the Superintendent of Public Service, the
Foreman, the Facilities Maintenance Manager, the Grounds Maintenance Supervisor^
the Crew Leader, and the Streets/Sewer Maintenance Supervisor, shall be entitled to
receive $950.00 uniform allowance in 2026, an $1,100 uniform allowance in 2027,

and a $1,200 uniform allowance in 2028. Such amount shall be paid directly to the
employee on June H’, provided that payment shall be made only to employees who
are still employed in such capacity by the city on June Such uniform allowance
shall be in addition to the uniforms currently provided by the City.

In addition to the regular compensation of the Grounds Maintenance Supervisor and
the Streets/Sewer Maintenance Supervisor, each of those employees who is recalled
to work after leaving work or on a day when he or she is not scheduled to work shall
be given a minimum of two (3) hours work for two (3) hours pay at his or her regular
rate, providing that the time worked or paid does not abut the employee’s work day.

In addition to the regular compensation of those Service Department employees
whose duties require an Ohio Commercial Driver License shall receive an amount
equal to the amount paid to non-management employees required to have CDL’s.

e)

f)

g)

h)

i)

Section 2:

by Charter or Ordinance of the City shall be entitled to receive the sum of $50.00 for
attendance at each regular meeting of the Board or Commission, not to exceed two regular
meetings in any calendar month. No compensation shall be paid for a work meeting of any
Board or Commission.

That each member of any Board or Commission, mandated and as permitted

Section 3:

reimbursed without necessity of receipts in the amount of $10.00 for breakfast; $15.00 for
lunch; $25.00 for dinner, subject to prior approval of the department head or submit detailed
receipts as provided in Section 139.11 of the Codified Ordinances of Middleburg Heights.

Employees attending to duties outside the county shall have the option to be

Section 4:

Heights, Ohio who are employees of the City or on authorized leave as of the effective date
of this Ordinance. The City of Middleburg Heights shall follow state rules and regulations as

That this Ordinance only applies to the personnel of the City of Middleburg



it applies to D.R.O.P. (Deferred Retirement Option Plan) for police, fire and other applicable
pension systems. Employees may defer their total accumulated benefit payouts until their
final separation from employment with the City of Middleburg Heights.

It is hereby found and determined that all formal action of this CouncilSection 5:

concerning and relating to the passage of this Ordinance were adopted in an open meeting of
this Council, and that all deliberations of this Council and any of its committees that resulted
in such formal actions were in meetings open to the public, in compliance with all legal
requirements, including Chapter 107 of the Middleburg Heights Code and Section 121.22 of
the Ohio Revised Code.

That this Ordinance is hereby declared to be an emergency measure necessarySection 6:

for the immediate preservation of the public peace, health, safety and welfare of the City of
Middleburg Heights, Ohio. Such necessity exists by reason of the fact that in order to
facilitate payment of compensation to certain employees of the City, the foregoing Ordinance
is required at the earliest possible time; wherefore, this Ordinance shall take effect and be in
force from and after its passage and approval by the Mayor.

Passed:

President of Council

Attest:

Clerk of Council

Approved On:Presented To Mayor:

Yea Nay
Bortolotto

Ali

Sage
Meany

McGregor
Ference

Zakel

Mayor



CITY OF MIDDLEBURG HEIGHTS

RECOMMENDED PAY GRADE ASSIGNMENTS

EXHIBIT A

Pay Grade

55Engineer
50Law Director

41Director of Public Safety

40Police Chief

40Fire Chief

40Director of Finance

40Director of Public Service

37Director of Recreation

Deputy Chief of Police 36

35Assistant Finance Director

35Prosecutor

35Building Commissioner
35Assistant Director of Public Service

S% above Fire Captain 36Assistant Fire Chief

35Executive Assistant to the Mayor

Director of Economic Development 35

33Facilities Maintenance Manager

Superintendent of Public Service 33

32Human Resources Manager

32Foreman

30Housing Manager

Streets/Sewers Project Coordinator 30

Building Inspector 29

Electrical Inspector 29

Clerk of Council 29

Court Administrator 29

Street/Sewer Maintenance Supervisor 28

Grounds Maintenance Supervisor 28

Assistant to the Mayor 28

School Resource Officer 27

2?ProgfatTi Matiagei

Sales & Events Manager 27

Crew Leader 26

Housing Inspector 25

Custodial Supervisor 25

Payroll Officer 25

Accountant 25

Legal Secretary 25

Aquatics Supervisor 24

Athletics Supervisor 24

Deputy Court Administrator 24

Recreation Building Supervisor 24

Sales & Events Supervisor 24

Animal Control Officer 24

Senior Community Services Supervisor 23

Administrative Assistant - All Departments 22

Recreation Specialist 22

Bailiff 21

Part-time Animal Shelter Manager 20

Custodian 19

Receptionist 17

Part Time Service Laborer 16

Part Time Kennel Assistants 12

Skilled Seasonal Service 12

School Crossing Guard 10

Part Time Custodian 9

Seasonal/Summer Service 8

Intern 6

Recreation Department Part-time Employees 3



CITY OF MIDDLEBURG HEIGHTS

2026 PAY GRADES

(3.25% Increase in 2026)
i STEP 2

EXHIBIT B

PAY GRADE MINUMUM STEP1 STEP 3 STEP 4 MIDPOINT MAXIMUM

3 Min. Wage 39.08

12.31 13.15 13.41 13.66 15.044 12.56 12.85

12.89 13.20 13.52 13.81 14.11 14.33 15.805

6 13.55 13.87 14.19 14.48 14.78 15.07 16.56

14.88 15.54 15.82 17.427 14.24 14.57 15.19

14.94 16.29 16.59 18.268 15.28 15.63 15.97

17.46 19.159 15.67 16.07 16.42 16.78 17.10

10 16.51 16.87 17.23 17.58 17.98 18.32 20.14

11 17.83 18.32 18.77 19.21 21.5316.94 17.41

19.72 20.16 22.6112 17.76 18.22 18.73 19.21

13 18.64 19.13 19.65 20.16 20.69 21.18 23.74

22.24 24.8914 19.60 20.10 20.62 21.18 21.74

15 20.55 21.08 21.68 22.24 22.83 23.36 26.13

22.76 23.98 24.53 27.4616 21.57 22.14 23.36

25.78 28.8417 22.66 23.28 23.90 24.53 25.16

24.60 25.48 26.26 27.03 31.0918 22.97 23.80

27.53 28.41 32.6519 24.12 24.95 25.87 26.77

29.8325.33 26.24 27.13 28.09 28.94 34.2620

31.3126.60 27.52 28.50 29.43 30.33 36.0121

27.95 28.93 29.91 30.91 31.85 32.85 37.7822

33.38 34.52 39.6623 29.34 30.37 31.42 32.45

35.15 36.22 41.6724 30.81 31.88 32.98 34.09

38.05 43.7632.37 33.43 34.65 35.78 36.8125

36.34 37.54 38.67 39.96 45.9426 33.96 35.18

40.58 41.94 48.2335.67 36.88 38.19 39.4427

37.46 38.73 40.10 41.38 42.60 44.03 50.6428

42.08 43.48 44.79 46.24 53.1829 39.29 40.67

47.08 48.55 55.8130 41.28 42.75 44.23 45.74

51.00 61.2131 40.79 42.83 44.88 46.91 48.95

51.42 53.54 64.2432 42.83 44.97 47.15 49.23

49.50 51.70 53.99 56.20 67.4533 44.97 47.22

51.92 54.29 56.68 58.99 70.8334 47.22 49.58

61.95 74.3652.05 54.56 57.01 59.5035 49.58

78.1157.29 59.89 62.49 65.1036 52.05 54.65

68.29 81.9654.65 57.40 60.15 62.84 65.6237

60.26 63.17 66.01 68.88 71.73 86.1038 57.40

66.29 69.28 72.32 75.31 90.3739 60.26 63.26

69.61 72.75 75.95 79.10 94.8940 63.26 66.45

79.76 83.03 99.6441 66.45 69.79 73.10 76.38

83.76 87.20 104.6469.79 73.26 76.76 80.2142

91.56 109.8776.93 80.58 84.23 87.9343 73.26

88.43 92.32 96.13 115.3776.93 80.73 84.6544

100.93 121.1584.81 88.87 92.84 96.9445 80.73

127.1693.30 97.51 101.84 106.0046 84.81 89.03

111.28 133.5497.98 102.38 106.8847 89.03 93.48

107.49 112.22 116.86 140.2248 93.48 98.14 102.87

112.86 117.82 122.69 147.2049 98.14 103.05 108.03

113.40 118.52 123.72 128.84 154.5850 103.05 108.23

119.08 124.46 129.95 135.29 162.2951 108.23 113.61

125.03 130.66 136.42 142.05 170.4652 113.61 119.27

131.29 137.21 143.22 149.17 178.9753 119.27 125.24

187.90137.86 144.06 150.38 156.5854 125.24 131.54

157.89 164.42 197.32131.54 138.13 144.74 151.2555



CITY OF MIDDLEBURG HEIGHTS

2027 PAY GRADES

{3.25% Increase in 2027)
i STEP 2

EXHIBIT B

MAXIMUMSTEP 3 STEP 4 MIDPOINTPAY GRADE MINUMUM STEP 1

40.353 Min. Wage
14.10 15.5312.71 12.97 13.27 13.58 13.854

14.80 16.315 13.31 13.63 13.96 14.26 14.57

15.56 17.1013.99 14.32 14.65 14.95 15.266

16.33 17.997 14.70 15.04 15.36 15.68 16.05

18.858 15.43 15.78 16.14 16.49 16.82 17.13

18.03 19.779 16.18 16.59 16.95 17.33 17.66

18.92 20.7910 17.05 17.42 17.79 18.15 18.56

19.38 19.83 22.2311 17.49 17.98 18.41 18.92

18.81 19.34 19.83 20.36 20.82 23.3412 18.34

21.36 21.87 24.5113 19.25 19.75 20.29 20.82

22.96 25.7014 20.24 20.75 21.29 21.87 22.45

15 21.22 21.77 22.38 22.96 23.57 24.12 26.98

25.33 28.3516 22.27 22.86 23.50 24.12 24.76

17 23.40 24.04 24.68 25.33 25.98 26.62 29.78

27.91 32.1018 23.72 24.57 25.40 26.31 27.11

33.7119 24.90 25.76 26.71 27.64 28.42 29.33

27.09 28.01 29.00 29.88 30.80 35.3720 26.15

32.33 37.1821 27.46 28.41 29.43 30.39 31.32

39.0122 28.86 29.87 30.88 31.91 32.89 33.92

23 30.29 31.36 32.44 33.50 34.46 35.64 40.95

32.92 37.40 43.0224 31.81 34.05 35.20 36.29

25 33.42 34.52 35.78 36.94 38.01 39.29 45.18

26 36.32 37.52 38.76 41.26 47.4335.06 39.93

27 36.83 38.08 39.43 40.72 41.90 43.30 49.80

28 39.99 41.40 42.72 45.46 52.2938.68 43.98

54.9129 40.57 41.99 43.45 44.89 46.25 47.74

30 42.62 50.13 57.6244.14 45.67 47.23 48.61

31 42.12 44.22 46.34 48.43 50.54 52.66 63.20

32 44.22 46.43 48.68 50.83 53.09 55.28 66.33

33 46.43 48.75 51.11 53.38 55.74 58.03 69.64

34 48.75 51.19 53.61 56.05 58.52 60.91 73.13

35 51.19 63.96 76.7853.74 56.33 58.86 61.43

36 53.74 56.43 59.15 61.84 64.52 67.22 80.65

37 56.43 59.27 62.10 64.88 70.51 84.6267.75

38 59.27 62.22 65.22 68.16 71.12 74.06 88.90

39 62.22 65.32 68.44 71.53 77.76 93.3174.67

40 65.32 68.61 71.87 75.11 78.42 81.67 97.97

41 68.61 72.06 75.48 78.86 82.35 85.73 102.88

42 72.06 75.64 79.25 82.82 86.48 90.03 108.04

113.4443 75.64 79.43 83.20 86.97 90.79 94.54

44 79.43 83.35 87.40 91.30 95.32 99.25 119.12

45 83.35 87.57 91.76 95.86 100.09 104.21 125.09

46 87.57 91.92 96.33 100.68 105.15 109.45 131.29

47 91.92 96.52 101.16 105.71 110.35 114.90 137.88

48 96.52 101.33 106.21 110.98 120.66 144.78115.87

49 101.33 106.40 111.54 116.53 121.65 126.68 151.98

50 106.40 111.75 117.09 122.37 127.74 133.03 159.60

51 111.75 117.30 122.95 128.50 134.17 139.69 167.56

52 117.30 123.15 129.09 134.91 140.85 146.67 176.00

53 123.15 129.31 135.56 141.67 147.87 154.02 184.79

54 129.31 135.82 142.34 148.74 155.27 161.67 194.01

55 135.82 142.62 149.44 156.17 163.02 169.76 203.73



CITY OF MIDDLEBURG HEIGHTS

2028 PAY GRADES EXHIBIT B

(3.25% Increase in 2027)
PAY GRADE MINUMUM STEP 1 STEP 2 STEP 3 STEP 4 MIDPOINT MAXIMUM

3 Min. Wage 41.66

4 13.12 13.39 13.70 14.02 14.30 14.56 16.03

5 13.74 14.07 14.41 14.72 15.04 15.28 16.84

6 14.44 14.79 15.13 15.44 15.76 16.07 17.66

7 15.18 15.53 15.86 16.19 16.57 16.86 18.57

8 15.93 16.29 16.66 17.03 17.37 17.69 19.46

9 16.71 17.13 17.50 17.89 18.23 18.62 20.41

10 17.60 17.99 18.37 18.74 19.16 19.53 21.47

11 18.06 18.56 19.01 19.53 20.01 20.47 22.95

12 18.94 19.42 19.97 20.47 21.02 21.50 24.10

13 19.88 20.39 21.5020.95 22.05 22.58 26.31

14 20.90 21.42 21.98 22.58 23.18 23.71 26.54

15 21.91 22.48 23.11 23.71 24.34 24.90 27.86

16 22.99 23.60 24.26 24.90 25.56 26.15 29.27

17 24.16 24.82 25.48 26.15 26.82 27.49 30.75

18 24.49 25.37 26.23 27.17 27.99 28.82 33.14

19 25.71 26.60 27.58 28.54 29.34 30.28 34.81

20 27.00 27.97 28.92 29.94 30.85 31.80 36.52

21 28.35 29.33 30.39 31.38 32.34 33.38 38.39

22 29.80 30.84 31.88 32.95 33.96 35.02 40.28

23 31.27 32.38 33.49 34.59 35.58 36.80 42.28

24 32.84 33.99 35.16 36.34 37.47 38.62 44.42

34.5125 35.64 36.94 38.14 39.25 40.57 46.65

26 36.20 37.50 38.74 40.02 41.23 42.60 48.97

27 38.03 39.32 40.71 42.04 43.26 44.71 51.42

28 39.94 41.29 42.75 44.11 45.41 46.94 53.99

29 41.89 43.35 44.86 46.35 47.75 49.29 56.69

30 44.01 45.57 47.15 48.76 50.19 51.76 59.49

31 43.49 45.66 47.85 50.00 52.18 54.37 65.25

32 45.66 50.26 52.48 54.82 57.0847.94 68.49

33 47.94 50.33 52.77 55.11 57.55 59.92 71.90

34 50.33 52.85 55.35 57.87 60.42 62.89 75.51

35 52.85 55.49 58.16 60.77 63.43 66.04 79.28

36 55.49 58.26 61.07 63.85 66.62 69.40 83.27

37 58.26 61.20 64.12 69.95 72.8066.99 87.37

38 61.20 64.24 67.34 70.38 73.43 76.47 91.79

39 64.24 67.44 70.66 73.85 77.10 80.29 96.34

40 67.44 70.84 74.21 77.55 80.97 84.32 101.15

41 70.84 74.40 77.93 81.42 85.03 88.52 106.22

42 74.40 78.10 81.83 85.51 89.29 92.96 111.55

43 78.10 82.01 85.90 89.80 93.74 97.61 117.13

44 82.01 86.06 90.24 94.27 98.42 102.48 122.99

45 86.06 90.42 94.74 98.98 103.34 107.60 129.16

46 90.42 94.91 99.46 103.95 108.57 113.01 135.56

47 94.91 99.66 104.45 109.15 113.94 118.63 142.36

48 99.66 104.62 109.66 114.59 119.64 124.58 149.49

49 104.62 109.86 115.17 120.32 125.60 130.80 156.92

50 109.86 115.38 120.90 126.35 131.89 137.35 164.79

115.38 121.11 132.68 138.53 144.23 173.0151 126.95

52 121.11 127.15 133.29 139.29 145.43 151.44 181.72

53 127.15 133.51 139.97 146.27 152.68 159.03 190.80

54 133.51 140.23 146.97 153.57 160.32 166.92 200.32

140.23 175.2855 147.26 154.30 161.25 168.32 210.35


